


Job Description 
 
(This is a description of the job as it is as present constituted.  It may be necessary, from time to time, to update job descriptions to ensure that they relate to the job as then being performed.  Therefore, management reserve the right to make changes to your job description, commensurate with your grade/level in the organisation, after consultation with you). 
	Post Title: 
	Curriculum Director: Digital and Future Technologies 

	Post Reference: 
	

	Reports to 
	Associate Principal Creative & Digital with Enhanced Curriculum

	Department 
	Senior Curriculum Team


	Grade 
	

	Contract 
	Fixed Term Full Time, One year, 37 hours 

	Location 
	Bede Campus


 
ROLE PURPOSE 
	• 
	Providing strategic and operational leadership for the faculty curriculum and acting as the college-wide lead for advancing technologies, digital innovation, and AI-readiness across all faculties.
Aspire and lead with ambition to ensure vocational and technical provision across the curriculum has a regional, and where possible, national reputation for excellence within the skills area, and which leads to increase market share in all funding streams. 
Act as part of the Senior Curriculum Team and work with colleagues to ensure timely intervention is provided where underperformance across the Partnership is identified.

	• 
	Lead with consistent high expectations for an outstanding student experience (for FE, HE and WBL) within a designated curriculum area and ensure consistent high-quality approaches to the embedding and development of student’s English, Maths, ICT skills and student outcomes. 

	• 
	Collaborate with others to strategically lead on the development and implementation of curriculum planning across the Partnership in relation to own subject specialism that keeps abreast of local, regional and economic needs, takes into account awarding body choice to enable shared resources/ workload reduction, is funding compliant, efficient, of high quality and facilitates student attainment and progression. 

	• 
	Proactively ensure the engagement of employers within curriculum planning and development and to ensure students develop employability skills and meaningful opportunities for work placement/ experience. 
Work with Senior Leaders to oversee and deliver on projects to support the enhancement and innovation of Teaching, Learning and Assessment across the Partnership, and especially within the subject area

	• 
	Ensure that recruitment targets set out within curriculum plans are achievable and are exceeded (where possible), contribute to an increase in student numbers where the economy and the labour market demands, and that financial contribution target are achieved 

	•
	Maintain a strong focus on ensuring the effective and efficient deployment of curriculum staff and resources across Education Partnership North East provision to secure excellent outcomes for all students; this includes highly effective control of agency costs   

	• 
	Ensure the development and implementation of high-quality approaches to cross College themes such as subject specific professional development, learning support, teaching and learning, assessment, equality and diversity and student voice. 

	• 
	Ensure a relentless focus upon the continued development, implementation and monitoring of strategies relating to quality compliance and continual quality improvement within areas of responsibility. 

	• 
	Adopt an unwavering approach to securing a consistent and sustained culture of aspiration and high expectation for the professional conduct of staff and students, improvement of teaching, learning and assessment, and outcomes for students.   

	• 


•
•
	Lead on and ensure incisive, timely performance management that leads to professional development which encourages, challenges and supports staff improvement within areas of responsibility. 
To monitor, develop and to lead implementation strategies to ensure narrowing the gap for minority and vulnerable groups. 
Ensure the best experience for all students through the promotion of equality, diversity, health, and wellbeing and safeguarding, in accordance with statutory duties and local requirements.   

	
	


 KEY ACCOUNTABILITIES  
	1. Curriculum  
· Lead a strong approach to curriculum intent ensuring the curriculum offer is informed by and aligns to labour market intelligence and economic need, recruitment and destination trends; ensure its implementation leads to successful destinations for students and secures options for progression to apprenticeships, higher education and/ or future employment. 
 
· Ensure the curriculum intent of all Creative, Digital & Computing provision at all campuses across Education Partnership NorthEast is outstanding. This will mean working in partnership with leaders at other campuses and ensuring specialist input into curriculum design and planning. 

· Ensure learning programmes are well designed, innovative and provide students with knowledge, understanding and skills acquisition, including, where relevant, in English, mathematics and ICT, so that they can progress to further/higher education and/or sustained employment.  
 
· Lead on ensuring the regular review of the Partnership’s curriculum offer, lead the improvements of digital innovation within technical areas and promote curriculum development to meet student needs.  
 
· Foster strong partnerships with community stakeholders and employers; ensure meaningful engagement with employers in the development and delivery of all curriculum delivery streams and ensure that students are work ready and can access appropriate work experience/ industry placements. 
 
· Facilitate the development of high quality approaches to student tutorial and personal development and ensure a campus culture of outstanding student attitudes and behaviours.  

Cross-College Digital and AI Advisory Role
· Work with Curriculum Managers and Faculty Directors across the college to embed digital literacy, AI awareness, and advancing technology competencies into curriculum planning and teaching practice.

· Provide professional advice on emerging digital trends affecting vocational and academic disciplines.

· Lead collaborative curriculum design workshops to identify where technological change is reshaping sector skills requirements.

· Support the development of digital strategies and frameworks that align with the college’s vision for innovation and the national post-16 skills reform agenda.

· Act as an internal critical friend to ensure all curriculum areas are future-facing and industry-responsive.
 
2. Quality, Teaching and Learning 
· Proactively lead to ensure all areas accessed by students reflect our vision for excellence, this includes ensuring technical workshops are maintained with pride, high standards and are aligned to the relevant industry and modern day workplace.   
 
· Ensure outstanding leadership and management of a curriculum and its performance improvement, ensuring at all times the prioritisation of ‘Student First’ and student attainment, progress, destination and overall success. 
 
· Lead on the continued development, implementation and monitoring of strategies to improve the quality of provision and Value Added. 
 
· Ensure proactive leadership and quality interventions where curriculum and quality related indicators indicate potential ‘risk’ to student success or curriculum performance, and ensure that the pace of improvement results in positive and timely impact. 
 
· Lead with consistent high expectations for ensuring all teachers, assessors and practitioners within areas of responsibility have the required skills and qualities to achieve outstanding outcomes for all students. 




	· Lead on and ensure innovative approaches to student engagement within own areas of responsibility and ensure student participation in quality processes to inform and continually enhance learning, teaching and assessment practices. 
 
· Ensure cost effective implementation of effective, high quality and innovative learning resources (including the VLE and Smart Assessor); maximise the potential for use of e- learning technologies and with the aim of motivating students to engage in independent learning.  
 
· Share good practice captured and disseminated across other curriculum and/or learning support areas (for FE, HE and WBL); this should include working closely with leaders of provision at other campuses to ensure activities such as but not limited to peer observation, group professional development opportunities for teachers and practitioners, collaborative curriculum planning activity, sharing of people and resources 
 
· Ensure ProMonitor/ SmartAssessor /  Grofar are used consistently, to a high quality and embedded across the curriculum to the benefit of supporting and tracking student progress and timely success rates. 
 
· Lead on the production of curriculum self-assessments and quality improvement actions plans within areas of responsibility and ensure all targets are achieved or exceeded. 
 
3. Performance and Resources  
· Lead on and ensure effective management across curriculum including human, financial and physical resource. In cases of sickness absence of need for specialist resource, this should include making best use of cross college resources ahead of agency. 
 
· Ensure areas of responsibility achieve (or exceed) income and recruitment targets across all areas of activity and that the curriculum area operates efficiently and effectively within financial constraints. 
 
· Lead on and facilitate growth or improve market share within a designated curriculum and work in partnership with other leaders and staff to achieve College targets. 
 
· Ensure all areas of the curriculum operate within agreed budgets through a strong focus on efficiency measures including staff utilisation and management of non-pay budgets, whilst improving on or maintaining excellent outcomes for all students.  

Maintain a positive focus on maximising attendance and provide effective, timely and supportive management of absence.
· 
 
4. General Duties:  
· Line manage curriculum managers within the curriculum with consistent high expectations for staff and student success.   
 
· Ensure that the Student Voice is at the heart of all decision making within areas of responsibility, and that the student council is effectively supported through curriculum/ student representatives. 
 
· Develop and embed strong and meaningful engagement with parents, carers and employers as part of the College’s commitment to supporting understanding of how students are doing in relation to the standards expected of them and what they need to do to improve.  
 
· Ensure meaningful links with key stakeholders as required and outstanding approaches to partnership working.  
 
· Ensure promotion of Equality and Diversity throughout the curriculum. 
 
· Participate in the College Duty Manager rota as required.  

· Comply with all appropriate policies and complete mandatory training timely. 

· Take appropriate measures to ensure the confidentiality, availability and integrity of group data and systems.

· Report any suspected (or actual) phishing data breaches, or unusual activities.













	· Chair internal / external committees as required, be an active member of relevant Committees and prepare and present reports as required for Governors, senior team meetings and other appropriate bodies. 
 
· Ensure risk assessments are undertaken and monitored and that high quality approaches to health and safety are outstanding and embedded into curriculum operations and wider College life.  
 
· Represent, promote and protect the interests and profile of the College in local, regional and national communities and within relevant spheres of education, business and industry.   
 
· As a key member of the College’s leadership team, adopt a pro-active role in inspection, audit and review processes. 
 
5. Budget Responsibility:   • The post holder is a budget holder under the College’s accounting systems and is required to observe and comply with the financial regulations of the College at all times.   
 
6. Continuing Professional Development:   
· The post holder will proactively take part in the College’s Personal Development Conversation (PDC) process and be expected to attend training and continuous professional development events and be responsible for their own professional updating.   
 
7. Values:   
· The College values are an essential part of the College achieving its core purpose and it is an expectation that these are adopted in daily working.  
 
 
8. College Policies and Procedures:   
· Comply with College Policies and Procedures and the Staff Code of Conduct which can be accessed online.  
 
· Perform other such duties as reasonably correspond to the general character of the post and are commensurate with its level of responsibility.  
 
· Ensure all statutory obligations are fulfilled.  
 
· Have due regard and take appropriate responsibility for PREVENT and the safeguarding and promotion of the welfare of children and/or vulnerable adults.  
 
· Uphold British Values, the college values and responsibilities with regard to equality and diversity.  
 
· Understand and adhere to college Health and Safety polices and guidelines ensuring compliance with statutory legislation. 
 
· Work at any of the College sites on a temporary or indefinite basis. 
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	PERSON SPECIFICATION – Faculty Director Creative, Digital & Computing
	ASSESSMENT METHOD 

	 
	Essential 
	Desirable 
	 
	Certificate 
	Application Documents 
	Reference 
	Selection Process 

	Qualifications 
	 
	 

	Graduate or equivalent level qualification in a related subject area 
	 
	 
	 
	 
	 
	 
	 

	Appropriate higher level academic or professional qualification in leadership and management 
	 
	 
	 
	 
	 
	 
	 

	A PGCE or relevant teacher training qualification 
	 
	 
	 
	 
	 
	 
	 

	Evidence of progressive career development and continuous personal development 
	 
	 
	 
	 
	 
	 
	 

	Level 2 qualifications in English and Maths 
	 
	 
	 
	 
	 
	 
	 

	Experience 
	 
	 
	 
	 
	 
	 
	 

	Experience in Further Education/HE in leadership and/or management role in all of the following: 
o Curriculum development and innovation within an area of the faculty 
· Improving the quality of teaching, learning and assessment.  
· Raising standards in the quality of student achievement, progress and success.  
	 
	 
	 
	 
	 
	 
	 

	Successful curriculum leadership in an area of the faculty

	 
	 
	 
	 
	 
	 
	 

	Experience and understanding of the Office for Standards in Education (OfSTED) inspection methodology for the FE Skills Sector. 
	 
	 
	 
	 
	 
	 
	 

	An understanding of Higher Education Review. 
	 
	 
	 
	 
	 
	 
	 

	Experience of effective performance improvement, quality assurance in FE/HE and organisational change 
	 
	 
	 
	 
	 
	 
	 

	A track record of being an outstanding teaching and learning professional and who can demonstrate positive impact upon student success as a direct result of own leadership and management. 
	 
	 
	 
	 
	 
	 
	 

	Experience of working in a good or outstanding Further Education College with a culture of high aspiration for staff and students. 
	 
	 
	 
	 
	 
	 
	 

	Experience of developing, planning and implementation of high quality curriculum including study programmes and successful embedding of English, maths and employability. 
	 
	 
	 
	 
	 
	 
	 

	Be financially astute and show experience of efficient and effective 
	 
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	ASSESSMENT METHOD 

	 
	Essential 
	Desirable 
	 
	Certificate 
	Application Documents 
	Reference 
	Selection Process 

	management of budgets and resources to secure student success. 
	
	
	
	
	
	
	

	Skills and Understanding 
	 
	 
	 
	 
	 
	 
	 

	The ability to inspire and motivate curriculum to transform through continued quality improvement and achieve excellence across all areas. 
	 
	 
	 
	 
	 
	 
	 

	A good understanding of government education policy, its impact and application within the further, higher education and business sector. 
	 
	 
	 
	 
	 
	 
	 

	An up to date knowledge of FE curriculum developments, including the 14-19 and work based/place delivery, technical reforms, funding arrangements and income streams. 
	 
	 
	 
	 
	 
	 
	 

	An up-to-date knowledge of current developments in Higher Education. 
	 
	 
	 
	 
	 
	 
	 

	A well-developed understanding of the relevant qualification frameworks and accreditation arrangements and the developments in teaching and learning technologies/strategies in FE. 
	 
	 
	 
	 
	 
	 
	 

	An understanding of the need to develop a destination driven Curriculum. 
	 
	 
	 
	 
	 
	 
	 

	Strong leadership and communication skills with a determination to innovate. 
	 
	 
	 
	 
	 
	 
	 

	The ability to set and achieve demanding performance targets and to effectively manage any identified underperformance. 
A clear understanding of a student-centred approach to the delivery of the curriculum.  
	 
	 
	 
	 
	 
	 
	 

	Strong motivational leadership skills and excellent interpersonal and communication skills. 
	 
	 
	 
	 
	 
	 
	 

	Strong team player, able to identify and resolve conflict, possess sound problem solving skills, diplomacy, empathy. 
	 
	 
	 
	 
	 
	 
	 

	Personal Attributes 
	 
	 
	 
	 
	 
	 
	 

	Suitable to work with children and young people 
	 
	 
	 
	Criminal records check via DBS 
	 
	 
	 

	A passion for putting students at the heart of everything as well as a passion for FE, quality improvement and quality of delivery. 
	 
	 
	 
	 
	 
	 
	 

	
	
	
	
	
	ASSESSMENT METHOD 
	

	 
	Essential 
	Desirable 
	 
	Certificate 
	Application Documents 
	Reference 
	Selection Process 

	A high degree of motivation to succeed and to lead the achievement of success. 
	 
	 
	 
	 
	 
	 
	 

	A dedication to ensuring a healthy and safe environment and to equality of opportunity for all students, staff, clients and members of the public. 
	 
	 
	 
	 
	 
	 
	 

	A commitment to continuous personal and institutional improvement and the development of a culture of a high level of professional and personal work standards. 
	 
	 
	 
	 
	 
	 
	 

	A commitment to working in partnership both with internal and external stakeholders and employers. 
	 
	 
	 
	 
	 
	 
	 

	To take appropriate responsibility for PREVENT and the safeguarding and promotion of the welfare of children and/or vulnerable adults. 
	 
	 
	 
	 
	 
	 
	 

	To uphold British Values, the college values and responsibilities with regard to equality and diversity. 
	 
	 
	 
	 
	 
	 
	 

	To understand and adhere to college Health and Safety policies and guidelines ensuring compliance with statutory legislation.  
	 
	 
	 
	 
	 
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